
Supported by a grant from   
The Wallace Foundation 

Administrator 
Mentor Program 

 
Sponsored by  

The Missouri Partnership  
for Mentoring School Leaders (MPMSL)   

and includes membership from the following: 
 

* Missouri Professors of Educational Administration (MPEA);  
* Department of Elementary and Secondary Education (DESE);  

* Missouri Association of School Administrators (MASA) 
* Missouri Association of Secondary School Principals (MASSP);                 
* Missouri Association of Elementary School Principals (MAESP);  

* Missouri Council of Administrators of Special Education (MO-CASE) 
* Missouri Council of Career & Technical Administrators (MCCTA) 

* Regional Professional Development Centers (RPDC);  
 * Missouri School Board Association (MSBA) 

* Missouri Center for Career Education 

         Mentor 
Registration Form 

AMP 

 

Name: _______________________________ 

Address: ______________________________ 

            ______________________________ 

Telephone #: ______________________(home)         

                 _______________________(work) 

E-mail Address: _________________________ 

Regional Professional 

Development Center:  ____________________ 

Reference Name: _______________________ 

Reference Phone #: ______________________ 

School District:_________________________ 

District Phone# ________________________ 

Fax # _______________________________ 

Contact: 

Mr. Gary Manford, The Leadership Academy 

Phone # 573-751-3413 

Fax # 573-522-6526 

E-mail gary.manford@dese.mo.gov 

PO Box 480 

Jefferson City, Missouri 65102 

              

Missouri’s 
  -AMP- 
Administrator Mentor 
         Program 

   We Need You!! 
    Be An AMP 
      Mentor !!! 

 
“...positively impacting student 
performance by inspiring and 
developing highly effective school 
leaders” 

Educators  
         touching   
                  the future Thank you  

for sharing your  
expertise  
with new  

administrators  
in our state.  



     Missouri Partnership  
   for Mentoring School Leaders 

presents   

- AMP -  
...a two year mentoring program 

for new administrators: 
 

                                  Year 1  
      40 contact hours  

 

  August 2005  
State-wide Kick-Off  Meeting 

 

June 2006  
State-wide Assessment Meeting 

 

Year-long 
24 hours of direct,  

one-to-one mentoring 
 

   Year 2 
 26 contact hours 

 

   18 hours of continued  
one-to-one mentoring 

 

   2 half-day  
regional focus group meetings 

What does the “new”  
Certification rule say? 

 
Administrator classification will 
be issued upon completion and 
verification of  … 
 
1. ...participation in two (2) years of 
district-provided mentoring (during the 
first two (2) years of administrator ex-
perience; one (1) year for new superin-
tendents.  
 
2.    ...Mentors must complete training 
addressing mentoring skills, Interstate 
Leaders Licensure Consortium (ISLLC) 
standards, and the Missouri Perform-
ance-Based Evaluation instrument. 
Training may be provided by the 
Missouri Mentoring Partnership, 
which includes membership of pro-
fessional associations, regional pro-
fessional development centers, col-
leges/universities and DESE. 

Consider being an  
AMP Mentor !!! 

...To mentor is to Teach... 
To teach is to Learn... ...positively impacting student performance by inspiring 

and developing highly effective school leaders... 

As an AMP mentor  
You provide: 

  
Assistance to the new administrator… 

• In positively impacting student performance 
• To prosper and flourish in the new job 
• In completing a successful Performance-Based 

Evaluation              

Through 

++  Relationship Building ++ 
++ Informing, Discussing, Advising ++ 

++ Communicating ++ 
++ Nurturing, Counseling ++ 

++ Guiding, Modeling, Coaching ++ 
++ Developing leadership ++ 

 
 

June 27-28, 2005 
Training Days for mentors 

in Columbia: 
• History of mentoring in Missouri 
• The ISLLC standards 
• Administrator mentoring process 
• Helping the new administrator 
 

$600 stipend per year  
per new administrator  

+ 
Training fees and all necessary 

expenses paid 
 

      We need high quality 
     Professionals 

       LIKE YOU!!! 


